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Appendix A
WORK PROCESS SCHEDULE
[bookmark: 1._APPRENTICESHIP_APPROACH]		OCCUPATION TITLE : Industrial Production Supervisor
		O*NET-SOC CODE :  11-3013.00				RAPIDS CODE : 1033CB
This schedule is attached to and a part of these Standards for the above identified occupation.
1.	APPRENTICESHIP APPROACH

Competency-based
[bookmark: 2._TERM_OF_APPRENTICESHIP]2.	TERM OF APPRENTICESHIP

Apprentices will receive training in the work experience as listed below. The following are the work processes the apprentice will learn and be able to perform on-the-job.  The term of the occupation is based on the apprentice’s demonstration of the mastery of the 10 competencies as specified and estimated to complete in approximately 2 years, supplemented by the minimum required 288 hours of related instruction.
[bookmark: 3._RATIO_OF_APPRENTICES_TO_JOURNEYWORKER]3.	RATIO OF APPRENTICES TO JOURNEYWORKERS

The apprentice to journeyworker ratio is: 1 Apprentice to 1 Journeyworker per jobsite. 
4.	APPRENTICE WAGE SCHEDULE

Apprentices shall be paid a progressively increasing schedule of wages based on either a percentage or a dollar amount of the current hourly journeyworker wage rate, which is also the End Wage: $ 22.00
Wages Paid During RTI: No

	Period
	Competencies
	Wage /Hr.
	Description

	1st 
	20% of the competencies achieved or at least 2 competencies
	$20.00
	Starting

	2nd  
	40% of the competencies achieved or at least 4 competencies
	$20.50
	$0.50 after the 1st 6 months + at least 25% of the RTI completed

	3rd  
	70% of the compentencies achieved or at least 7 competencies
	$21.00
	$0.50 after the 1st year or 12 months + at least 50% of the RTI completed

	4th 
	90 % of the compentencies achieved or at least 9 competencies
	$21.50
	$0.50 after 18 months or 75% of the RTI completed 

	End Wage
	
	$22.00
	Journeyworker





[bookmark: 5._PROBATIONARY_PERIOD]5.	PROBATIONARY PERIOD

Every selected apprentice will serve a probationary period comprising the first 540 hours of this apprenticeship.




[bookmark: 6._SELECTION_PROCEDURES]6.	SELECTION PROCEDURES

[bookmark: _Hlk142379990]Please enter selection procedures for each occupation for which sponsor intends to train apprentices: (Circular 2016-05); (OA Apprenticeship Requirements Pg. 7 Section 3).
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WORK PROCESS SCHEDULE

	Title: Industrial Production Supervisor

	Job Description:   Plan, direct, or coordinate operations and functionalities of facilities and buildings. May include surrounding grounds or multiple facilities of an organization's campus.

	RAPIDS Code: 1033CB
	O*NET-SOC Code: 11-3013.00

	Estimated Program Length: 2 Years

	Apprenticeship Type: Competency-Based












Suggested On-the-Job Learning Outline
	Competencies Check List
	Proficient in Task:  Apprentice performs tasks properly and consistently.
	Completion Date: Date apprentice completes final demonstration of competency.

	
	Proficient in Task
	Completion Date/Initials

	Monitor production floor or operational systems.

	 
A.   Monitor the production floor to ensure that it remains safe, secure, and well-maintained.

	
	 

	Direct facility maintenance or repair activities.

	 
A.   Oversee the maintenance and repair of machinery, equipment, and electrical and mechanical systems.

	
	

	Manage layout, design and workflow activities.

	A.   Oversee layout, design and workflow projects to improve efficiency and to ensure that facilities meet environmental, health, and security standards, and comply with government regulations.

	
	

	Prepare operational budgets.

	A.   Plan and administer, equipment, and supplies.

	
	

	Plan production floor layouts or designs.

	A.   Participate in workflow and layout planning and design, including space and installation management.

	
	

	Develop organizational goals or objectives.

	A.   Set goals and deadlines for the department.

	
	

	Conduct employee training programs.

	A.   Conduct classes to teach procedures to staff.

	
	

	Prepare operational progress or status reports.
	
	

	A.   Prepare and review operational reports and schedules to ensure accuracy and efficiency.

	
	

	Purchase materials, equipment, or other resources.
	
	

	A.   Acquire, distribute and store supplies.

	
	

	Manage inventories of products or organizational resources.
	
	

	A.   Acquire, distribute and store supplies.

	
	








RELATED INSTRUCTION OUTLINE

Hours Instruction Provided: ☐During Work Hours XDuring Non-Work Hours ☐Both
Noted when we talk to the Employer
Related Technical Instruction (RTI) supplements On-the-Job Learning (OJL) training and contains courses that provide theoretical and technical training related to the occupation. It is through a combination of both OJL and RTI that an apprentice can become fully skilled in the occupation.

At least 144 hours of supplementary RTI is recommended, per year. RTI may also include safety courses, organization-specific employee orientation and information sessions, and professional development training. The RTI hours provided denote estimated classroom contact hours.
Related Instruction Outline
	Name of School/Training Location

	Name: Illinois Manufacturing Excellence Center

	Address: 1501 W. Bradley Avenue, Peoria, IL 61625

	Email: mhallock@imec.org
	Phone Number: 815.721.4474

	Related Instruction Hours: 288



	*CIP Code
	Course Title
	Contact Hours

	52.0201
	Orientation to Industrial Production Supervision
	8

	15.0703
	Workplace Safety, OSHA & Environmental Compliance
	32

	15.0613
	Production Floor Operations & Manufacturing Systems
	32

	47.0303
	Maintenance Systems & Equipment Reliability
	24

	15.0612
	Quality Systems & Continuous Improvement
	24

	15.0613
	Layout, Design & Workflow Optimization
	24

	52.0213
	Leadership, Communication & Team Development
	40

	52.1001
	Employee Training & Performance Management
	20

	52.0801
	Budgeting, Purchasing & Inventory Control
	24

	52.0205
	Production Floor & Space Management
	16

	52.0211
	Project Management & Workflow Coordination
	16

	52.1301
	Data Analysis, Reporting & Operational Metrics
	20

	52.1701
	Regulatory Compliance & Risk Management
	8

	TOTAL
	
	288


*If related course number data are available, information displayed includes the Classification of Instructional Programs (CIP) code that best represents the field of study, course, or program. CIP provides a taxonomic scheme that supports the accurate tracking and reporting of educational programs. CIP is developed and maintained by the U.S. Department of Education. CIP Codes can be found at https://nces.ed.gov
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