MADE HOMETOWN

CEDAR CONCEPTS -

A CHICAGO CHEMICAL
MANUFACTURER BUILDING
WORKFORCE, COMMUNITY,
AND OPPORTUNITY

For Linda McGill Boasmond, owner of Cedar Concepts,
manufacturing has always been about more than
soaps and shampoos. It includes access, exposure,
and opportunity, values that extend well beyond

the walls of her two southside Chicago facilities and
into the neighborhoods they serve. Nowhere is that
commitment more visible than in her long-standing
involvement with Girls4Science, a nonprofit that

has introduced more than 15,000 girls to science,
technology, engineering, and math (STEM) pathways.

Led by Jackie Lomax, executive director of Girls4Science, the
organization closes an opportunity gap that Boasmond observed
early in her own career as a chemist. “l recognized that young girls,
particularly those from underserved communities, were rarely given
early, hands-on exposure to STEM,” she said.

“If you want young people to pursue STEM careers, you have to meet
them early,” said Boasmond. “You have to show them that science is
real, accessible, and connected to everyday life.”

That philosophy also defines how Cedar Concepts operates as a
manufacturer.

MANUFACTURING IN THE HEART OF CHICAGO

Founded in 1991, Cedar Concepts manufactures chemical products
used across a broad range of industries, from personal care and
agriculture to metalworking and industrial applications. Boasmond
purchased the company in late 1998. Today, it has grown into a multi-
million-dollar corporation that ships more than 50 million pounds

of product annually and supports a diverse portfolio of roughly 500
widely used chemical formulations.

With just under 50 employees at its two locations, including a LEED®
Silver-certified 120,000-square-foot plant, Cedar Concepts represents
a vital part of the city’s manufacturing ecosystem. Operating in an
urban environment brings both opportunity and complexity by
competing for talent, managing strict regulatory requirements, and
serving customers who demand consistency, quality, and reliability
every day.

CEDAR CONCEPTS

WELCOME TO OUR 2026 MADE
IN MY HOMETOWN SERIES

llinois is driving the era of Industrial Reinvention, and
IMEC is there for the more than 12,500 manufacturers
statewide. When a manufacturer succeeds, the ripple
effect runs deep: a stronger job market, a stronger
community and state economy, a stronger national
defense, and a stronger foothold for made-in-USA

innovation on a global scale.

Small to midsize manufacturers are steeped in can-do
spirit. Yet, many struggle with knowing how to grow.

I'm reminded of the quote by famous Chicago
journalist Irv Kupcinet who wrote:

“I've been amused, intrigued, outraged, enthralled and
exasperated by Chicago. And I've come to love this
American giant, viewing it as the most misunderstood,
most underrated city in the world. There is none other
quite like my City of Big Shoulders.”

The lines evoke the city’s industrial heritage,
including the southside Stockyards District where
Cedar Concepts calls home.

We're proud to be part of Cedar Concept's
hometown story and all the manufacturers who make

IMEC the first stop to unstoppable.

Cheers,

David Boulay, Ph.D.

President
llinois Manufacturing Excellence Center



https://cedarconcepts.com
https://girls4science.org
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IMEC PROVIDES A STRATEGIC RESOURCE FOR
GROWTH

Since 2023, Cedar Concepts has partnered with the lllinois
Manufacturing Excellence Center (IMEC) to support workforce
development, safety, and employee engagement. The company
engages IMEC as a trusted, ongoing resource that evolves with business
needs.

The partnership began with an onsite safety assessmentin 2023,
followed by an employee engagement survey in 2024, and workforce
safety training in 2025.

“They have the best experts,” says Jane Barnes, human resources
consultant for Cedar Concepts. “The trainers and specialists we work
with are incredibly knowledgeable, very supportive, and encouraging.
They know manufacturing, and it shows.”

One of the most impactful engagements involved an OSHA-focused
safety assessment.

“The IMEC expert knew exactly what to look for,” Barnes recalls. “She
offered examples, provided samples, and explained why certain things
mattered. It was practical and actionable, not theoretical.”

Cedar Concepts operates across three shifts, including overnight
production. That makes traditional training times difficult. IMEC
personnel responded with flexibility.

“They came out on the overnight shift,” Barnes says. “They did it for
safety training, and they did it again for other training. That flexibility
made a big difference to our employees.”

That adaptability is intentional, said Amy Clary, an IMEC regional
manager for 12 years.

“We try to meet manufacturers where they are,” Clary said. "We
know you can't aways take 10 people off the floor for four hours.
Our specialists will work to accommodate their schedule because
we understand how manufacturing actually works and support the
production.”

That understanding helped build trust quickly between IMEC and
Cedar Concepts.

“They know we're a resource,” Clary adds. “If they have an initiative or an
idea, we're their first call.”

FUN
FACTS

Cedar Concepts is the only African
American owned and woman owned
chemical manufacturer in the United
States

More than 50 million pounds of
chemical products are shipped annually
to customers

The company works with about 500
widely used chemical formulations
across personal care, household
products, metalworking, agricultural,
and aerospace applications

If you want young people to
pursue STEM careers, you have to
meet them early.



https://www.imec.org
https://www.imec.org
https://www.imec.org/about-imec/team/amy-clary/
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GIVING EMPLOYEES A VOICE

The 2024 employee engagement survey provided Cedar Concepts
leadership with insights internal conversations alone could not uncover.

"Our employees appreciated having external people come in,” Barnes
says. "They felt comfortable talking to them. They felt heard. That
mattered.”

Because IMEC was viewed as an unbiased third party, employees were
more open about concerns and opportunities for improvement. “We
were able to get information | couldn’t have gotten on my own,” Barnes
says. "And then we went back, discussed the issues, and addressed
them.”

That follow-through reinforced trust. “We have strong job retention,”
Barnes said. “Many of our employees have been here for years. They're
committed. They're dedicated to the company.”

WORKFORCE CHALLENGES AND STRATEGIC
SUPPORT

Like many manufacturers, Cedar Concepts continues to face challenges
attracting new workers.

“The workforce is very different now,” Barnes says. “This is manual labor.
It doesn't require a college degree in the physical plant, but you have to
be independent, responsible, and a team player.”

IMEC has helped

Cedar Concepts think
strategically about those
realities, supporting HR
functions and helping
the company define
expectations clearly. “They
give excellent advice. |
really love working with
them. They do a really
good job,” said Barnes.

When girls see women
leading in manufacturing

and science, it changes what

they believe is possible.

CEDAR
CONCEPTS

CEDAR CONCEPTS
CORPORATION

4100 S Packers Ave.
Chicago, IL 60609

*
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GIVING BACK AND BUILDING THE FUTURE

The connection between Cedar Concepts and Girls4Science brings the
story full circle.

Founded in 2009, Girls4Science provides free, hands-on STEM
education and mentorship to girls ages 10-18, focusing on scientific
discovery, relationship building, and confidence. The program has
grown substantially since its first session, which drew almost 40 girls, to
now having reached more than 15,000 participants.

Girls4Science data shows:

® 94% of participants report increased confidence in science
® 84% report more confidence in mathematics

® 83% express a desire to pursue STEM studies

® 100% of seniors enroll in college

These outcomes point to measurable impact beyond exposure alone,
reinforcing Girls4Science'’s role in building long-term STEM identity
among young women. “When girls see women leading in manufacturing
and science, it changes what they believe is possible,” Lomax says.

Cedar Concepts supports that mission through scholarships,
engagement, and advocacy, demonstrating how manufacturers can help
shape the future workforce while strengthening their communities.

Although the program is too young for its participants to be employed
at Cedar Concepts, the company walks the walk. Twenty-three percent of
its workforce is female and that includes two chemists/scientists.

A MODEL FOR MODERN MANUFACTURING

Cedar Concepts is not unique because it manufactures chemicals.
It stands out because of how it integrates people, community,
sustainability, and performance.

By using IMEC as a trusted resource for safety, training, employee
engagement, and human resources support, the company shows

how small and midsize manufacturers can access expertise without
building it all internally. By investing in Girls4Science, Cedar Concepts
demonstrates how manufacturers can directly influence who enters the
workforce tomorrow.

In a city built on manufacturing, Cedar Concepts proves that the
industry’s greatest impact often extends far beyond the shop floor and
into classrooms, communities, and careers yet to begin.

MADE IN MY HOMETOWN SERIES

In every lllinois hometown, manufacturing impacts families, community,
state, and country — and IMEC is there. We're the first stop to taking small
and midsize manufacturers from status quo to unstoppable. You bring the
can-do spirit, we bring the know-how to scale your goals.

lllinois Manufacturing Excellence Center (IMEC)
www.imec.org
info@imec.org
888-806-4632

© 2026 Illinois Manufacturing Excellence Center. The IMEC
name and logo are registered trademarks of the Illinois
Manufacturing Excellence Center. All other marks are owned by
their respective companies.

IMEC PROJECT
IMPACT

s 900,000

NEW SALES
GENERATED

s 750,000

RETAINED SALES

s 610,000

COST SAVINGS

s 340,000

INVESTMENT

“If they have an initiative or
an idea, we’re their first call.”



https://www.imec.org
https://girls4science.org

